
Civic Engagement Rubric  
 
Attitudes: 
 
Shows interest in and understanding of the needs, motivations, and values of people 
outside of one’s own narrowly defined identity group. Shows commitment to working 
with others to accommodate and actively promote both the general welfare and the 
welfare of individuals.   
 
 
5) Exemplary 4) Successful 3) Adequate 2) Inadequate 1) Not Demonstrated 
 
Knowledge: 
 
Applies theoretical understanding of social systems and disciplinary knowledge if 
applicable to acts of civic engagement.  Actively reflects on the effectiveness of that 
knowledge in informing the acts of civic engagement. 
 
5) Exemplary 4) Successful 3) Adequate 2) Inadequate 1) Not Demonstrated   
 
Skills: 
 
Demonstrates the ability to show initiative and to work collaboratively within a team and 
as well as with other constituencies to engage in civic action.  Shows reflective insight on 
the effectiveness of the team in performing the action and achieving the goals of the 
action. 
 
5) Exemplary 4) Successful 3) Adequate 2) Inadequate 1) Not Demonstrated 
 
Communicates effectively with team members and other constituencies, demonstrating 
the ability to express, listen, and adapt. 
 
5) Exemplary 4) Successful 3) Adequate 2) Inadequate 1) Not Demonstrated 
 
 


